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Well, here we are into the holiday sea-
son. A time to enjoy festivities and 
our families, especially grandchil-
dren. This issue is rather long, with 
lots of variety to supply you with some  
holiday reading.

To start things off, have a look at the 
President’s Report from Man-
fred, were he draws attention to the 
necessity of vaccinations, the upcom-
ing provincial election, and the revised 
OTIP/RTIP plan coming into effect on  
January 1. 

We have two book reviews, one of 
which is a repeat from a few years ago: 
Children of the Broken Treaty. It seems 
appropriate at this time to run it again. 
Judi Coburn spent 10 years research-
ing and writing her fascinating novel, 
Rebellion’s Daughter. And incidentally, 
she will be our guest speaker at the Feb. 
23–22 members “luncheon meeting,” 
to talk about the research and process 
of writing behind the book.

Marko Gamula, now that he is very 
enjoyably retired, has contributed his 
slightly satirical account of thoughts 
leading up to his retirement, and how 
he feels looking back. 

We have an update on OSSTF To-
ronto’s negotiations with the TDSB 
from Michelle Teixeira, Presi-
dent of D12. Hybrid learning is the 
focus, and the positions of OSSTF 
and the TDSB are very clear, with the 
gap closing, but still problematic for  
classroom teachers.

Don’t overlook the two reports from 
our Executive members. Charles 
Hawkes provides an update on 
the evolving strategy of the Pro-
vincial Office for the spring 2022  
provincial election.

Paul Headdon’s Pension Re-
port sheds some light on how the TPP 
is diversifying its investments, and 
most noteworthy a movement toward 
“de-carbonization” and an increase in 

“green investments.” In this regard also 
have a look at the link at the bottom of 
the report.

We’ve been missing Paul Rook’s 
incisive reports in the Curmud-
geon’s Corner. Here we acknowledge 
his absence and send him holiday  
best wishes.

I recently looked at the latest news-
letter from ARM Thames Valley, 
CH11, and found three items that are 
very much recommended reading: a 
satirical cartoon, an important report 
from Jim Stanford, and a notice from 
OTIP regarding recent changes, im-
portant for the new year.

Christos Aslanidis, one of our 
V-Ps, suggested that we have an on- 
going Classified Ads section in  
After School. You’ll see his descrip-
tion and rationale behind this initia-
tive. And to start things off, Chris has 
posted the first ad. And don’t overlook 
a couple of interesting recipes from  
Sylvia Pryde.

Three of us from the Executive, and 
my wife, recently visited the Daily 
Bread Food Bank (DBFB) to make 
our annual donation. Neil Hether-
ington, the Director, took us on a tour 
and underlined the importance of the 
DBFB toward the inexcusable crisis of 
food shortages for so many in the GTA. 
I’ve included photos to once again illus-
trate the size of the operation.

Charles Hawkes organized a tour 
for ARM members to see the exhibit 
UNINVITED at the McMichael Cana-
dian Art Collection in Kleinburg. Both 
the tour and the very powerful and cre-
ative work we saw made the trip more 
than worthwhile. I’ve provided an over-
view of the exhibit, and its significance, 
including a link for more information. If 
you haven’t seen this exhibit, you have 
until January 16, 2022, when it closes. 

To celebrate the holiday season, 
Michelle Barraclough and I have 

submitted photographs of the lights 
and decorations. Michelle’s pho-
tos come from Niagara-on-the-Lake, 
and my “abstracts” originate in  
local neighbourhoods. 

I’ll be stepping aside from the 
position of Associate Editor on 
June 30, 2022. Please have a look at 
the job description, as I’ve experienced 
it, and the ad for a replacement. Hope-
fully there is someone out there willing 
to pick up the baton of this ever inter-
esting and rewarding position.

May this holiday season bring you 
peace, joy, and fulfilment, that carries 
over into the new year.

IN THIS ISSUE—ED PRESTON, ASSOCIATE EDITOR

Cover photo credit: Michelle Barraclough
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With this last newsletter issue for 2021, 
we had hoped to see a gradual decrease 
in COVID-19-related infection rates as 
vaccination rates in Toronto and the 
GTHA were reflecting an 85–90 per 
cent of fully and partially protected in-
dividuals...and now including children 
between ages 5–11. Compared to a year 
ago, growing public awareness of, and 
trust in, the very effective variety of vac-
cines developed during 2020 and dis-
tributed during 2021 seemed to have the 
pandemic under control. How wrong 
we were!!! We’ll see how the winter un-
folds with the new pandemic variant  
OMICRON and the successful roll-out 
of booster shots for Ontarians age 50 
and older. I can only strongly encourage 
you to avail yourselves of the very potent 
MRNA vaccines soon. 

Of course, we will face other challeng-
es in our city and region due to contin-
ued vaccine hesitancy (if not outright 
opposition to any vaccines), the looming 
provincial election and rising inflation-
ary costs of living ranging from groceries 
to energy to housing affordability. Those 
of you with children and grandkids are 
already aware how their futures will be 
very different from that of our gener-
ation, especially if they wish to reside 
close to you in Toronto or the GTHA. 
The contributing article from OSSTF 
Toronto President, Michelle Teixeira, 
describes the challenges facing her and 
other TDSB union leaders related to hy-
brid learning. In addition, there were 
some 100 permanent employees and al-
most 700 occasional staffers who were 
suspended on unpaid leaves for failing 
to disclose their vaccine status by the 
required deadline in November. Fortu-
nately, of that group the majority had 
not worked during the 2021–22 school 
year, including 98 secondary teachers 
from some 130 in total.

As to the upcoming June 2, 2022 On-
tario election, ARM Chapter 12 is ac-

tively in support of the OSSTF/FEESO 
Strategic Action Plan that was outlined 
at a recent online Election Readiness 
workshop that our PAC Officer Charlie 
Hawkes attended on our behalf. He has 
included a summary of the event else-
where in this newsletter. In the spring 
issue, we will include the full Strategic 
Action Plan for your information and in-
volvement. The newest political cartoon 
(page 5) commissioned by the Executive 
reinforces the absolute need to hope 
for a defeat of the current Ford govern-
ment, or working for a minority result at 
very least. 

By now, those of you who are 
subscribers will also have been informed 
of the pending changes to the ARM OTIP 
benefits plan, including a notification of 
your NEW OTIP/RTIP plan number/ID 
and attached virtual member card which 
you must use to make a claim after 
January 1. In the remainder of December 
can still use your existing membership 
#. Although we have been reassured 
by OTIP that the transition of data and 
past claims history will be seamless and 

highly accurate, I have already heard 
from other ARM Chapter colleagues 
that an advertised and important 
PDF attachment sent online with the  
December 1 notification was either 
missing or would not allow the user 
to create a password. In addition, for 
those not online, a postal mailing and 
“physical” OTIP member card will be 
sent out in December. Should you being 
experiencing any technical ‘glitches‘ or 
have additional questions or concerns, 
you are advised to directly call the RTIP 
Contact Centre (Mon.–Fri. 8:30 a.m.–
8:30 p.m.) @ 1-833-318-2811 or email 
them your enquiries using claims@
rtip.otip.com. A final reminder too 
that we will be hosting the annual OTIP 
information workshop (online only) on 
January 12 @ 10 a.m. with our rep 
Andrea Hadlington.

Needless to say, putting together a 
high quality publication like After School 
requires a lot of skill and dedicated time 
from the contributors, but especially the 
Editor and Associate Editor...thank you 
Ronda Allan and Ed Preston. You will 

PRESIDENT’S REPORT—MANFRED NETZEL
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notice the enclosed advertisement for 
the position of Associate Editor, as Ed 
has informed the Executive of his de-
cision to vacate the role in June, hope-
fully after the June issue! Although we 
regret his decision, the Executive and I 
completely understand and respect that 
decision, knowing that Ed wishes to stay 
on the Executive while also pursuing 
other interests and more family time. 
What else could there be? Hopefully, 
there will be someone in the Chapter or 
through a connection that will be inter-
ested and have some requisite skills to 
work with Ronda in the future.

Lastly, on behalf of the Executive I 
want to wish all of the Chapter 12 mem-
bership with family and friends both an 
enjoyable and relaxing Christmas and 
Hanukkah, along with the hope for good 
health, much happiness and prosper-
ity in 2022. Hope to see many of you 
for our planned events in January and  
February...

CURMUDGEON’S CORNER—PAUL ROOK

Paul, 
The Executive of ARM 
CH12, including the 
Editorial Board, wish 
you much courage and 
strength as you endure 
your ongoing health struggles, and 

A very Merry Christmas and improved  
health in the New Year.
 
We miss your participation on the 
Executive, and your contributions 
to After School. 
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As we count down towards the much 
needed winter break, the issue of hy-
brid learning still persists as one that is 
having a major impact on the lives of 
teachers and students. The following 
is an excerpt from a recent President’s 
Memo that was sent to Toronto Teach-
er Bargaining Unit Members.

On Tuesday November 23, 2021, the 
TDSB held a special meeting of the 
Planning and Priorities Committee at 
which senior staff presented their plans 
for second semester, in particular as 
they relate to hybrid learning. While 
senior staff indicated that there would 
not be a dedicated virtual school for 
second semester, they did acknowledge 
that the current level of hybrid classes 
is also not acceptable. However, their 
plan is not to eliminate hybrid learning, 
but to employ strategies to reduce it. 

The Board pointed to the data that 
they gathered from the Student Check-
In and the Teacher Thought Exchange. 
Whereas nine out of 10 teachers indi-
cated that they are not satisfied with 
hybrid learning, two out of three stu-
dents said that they are satisfied with 
hybrid learning. Of course, we know 
that the questions asked of the students 
were leading and biased towards a re-
sponse that would favour maintaining 
hybrid classes. While the Board has 
argued that they wanted students to 
be aware that dedicated-virtual classes 
would mean a lack of connectivity to 
the school, we already know that stu-
dents in the online portions of hybrid 
classes feel isolated and do not feel 
that connection to their school com-
munity that the Board purports will be 
lost. To paraphrase one of the OSSTF 
teachers who delegated at the meeting, 
there are no community ties between 
the students online and the students 
in the class because they simply do not 

interact with each other. It is also im-
portant to note that 85 per cent of stu-
dents who participated in the survey 
indicated they were learning in person 
and likely would not have had as much 
concern about the hybrid model or 
lack of connection to the school com-
munity. The Board, then, continues 
to favour student voice over sound,  
effective pedagogy. 

The plan that the Board will imple-
ment for second semester includes the 
“development & implementation of 
strategies to decrease the number of 
simultaneous classes.” It will include 
limiting optional courses for Grade 9 
and 10 classes, offering experiential 
classes only in person, and the poten-
tial creation of virtual hubs. 

It is important to note that though 
this plan is not what we would have 
hoped for—the elimination of hybrid 
learning altogether—it does show that 
all of our efforts to put a stop to hybrid 
learning have not been for nothing. It 

is clear that the Board staff and Trust-
ees heard us. Otherwise, it would have 
simply been status quo for second se-
mester, as it appears to be in some oth-
er Boards still running hybrid in Ontar-
io. All of the member delegations, the 
rallies, the media pressure, the meet-
ings with trustees, the solidarity stick-
er action, the social media work, the 
emails to Trustees, and everything else  
this Membership has done to put pres-
sure on the Board has had an impact. 

Ultimately, though, this is an issue 
that will likely need to be dealt with 
through the bargaining process if 
we want to ensure that hybrid learn-
ing does not become the norm in the 
TDSB. As the move towards increased 
virtual learning increases, so must our 
pressure and insistence that if there 
is to be virtual learning it is provided 
only through a dedicated virtual plat-
form and delivered only by teachers 
who consent to teach it, whatever that  
might cost the Board. 

UPDATE ON OSSTF: HYBRID LEARNING, SECOND SEMESTER 
CHANGES, VIRTUAL LEARNING—MICHELLE TEIXEIRA, PRESIDENT, OSSTF TORONTO

Michelle Teixeira, OSSTF Toronto President
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OTTP has acquired a 33.4 per cent in-
terest in Greenstone a leading a leading 
insurance distributor in Australia and 
New Zealand. It is a leader in the di-
rect distribution of insurance products 
with over $650,000 policies. It is cus-
tomer focused and utilizes technology 
to assist their customers. The two other 
investor groups are Caisse de dépôt et 
placement du Québec and HIBV.

The Teacher’s innovation Platform 
(TIP) has also invested us $420 million 
in FTX Trading Ltd. It is the owner and 
operator of FTX.com a global crypto-
currency exchange. This is a contro-
versial investment as in some cases 
“laundered money” is utilized to buy 
cryptocurrency. Production of crypto-
currency requires enormous amounts 
of electrical energy.

OTPP plans on reducing by 45 per 
cent the amount of carbon its invest-
ments holding release into the atmo-

sphere by 2025.
Climate change has altered its in-

vestments plans. Over $30 billion has 
been invested by June of this year in a 
so called “green investments” such as 
renewable energy, energy storage, elec-
trical transmission, energy efficiency 
and green real estate.

OTTP has also announced an agree-
ment to acquire a majority stake in 
Vantage Elevator Solutions, a leading 
North American designer and manu-
facturer of elevator components and 
systems. It supplies electro-mechan-
ical devices used in contemporary el-
evators. The components may be uti-
lized in the installations, maintenance 
and modernization of elevators.

A fourth investment was made in ac-
quiring a 25 per cent stake in the Na-
tional Highways Infrastructure Invest-
ment Trust in India. The Trust has five 
toll roads in various Indian States for a 

total length of 390 km. The concession 
is for 30 years.

PENSION REPORT—PAUL HEADDON, ARM CH12 PENSION AND BENEFITS OFFICER

Associate Editor’s Note: 
There is much controversy in 
Canada these days with respect 
to how the major pension plans 
are investing their funds, espe-
cially in fields related to fossil 
fuels. I received this link from 
Larry French, a long standing 
member of ARM CH12, and 
frequent contributor to the 
newsmagazine. He received it 
as part of a chain of recipients. 
It’s well worth reading.

Are Canada’s Big Eight 
pension funds committed 
to net-zero?
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https://www.nationalobserver.com/2021/11/09/news/are-canadas-big-eight-pension-funds-committed-net-zero?utm_source=National+Observer&utm_campaign=ef5009c403-EMAIL_CAMPAIGN_2021_11_10_08_54&utm_medium=email&utm_term=0_cacd0f141f-ef5009c403-277262726
https://www.nationalobserver.com/2021/11/09/news/are-canadas-big-eight-pension-funds-committed-net-zero?utm_source=National+Observer&utm_campaign=ef5009c403-EMAIL_CAMPAIGN_2021_11_10_08_54&utm_medium=email&utm_term=0_cacd0f141f-ef5009c403-277262726
https://www.nationalobserver.com/2021/11/09/news/are-canadas-big-eight-pension-funds-committed-net-zero?utm_source=National+Observer&utm_campaign=ef5009c403-EMAIL_CAMPAIGN_2021_11_10_08_54&utm_medium=email&utm_term=0_cacd0f141f-ef5009c403-277262726


On Tuesday, November 30, a group 
of ARM CH12 members visited the  
McMichael Canadian Art Collection in 
Kleinburg for a guided tour of the ex-
hibit, Uninvited: Canadian Wom-
en Artists in the Modern Move-
ment. With over 200 pieces of artwork 
from 34 women artists—Canadian, In-
digenous and immigrant—this power-
ful exhibit exposes what few Canadians 
have realized about our art history. You 
may be familiar with a few names, as I 
was—Carr, Harris, Loring, Wyn Wood, 
Wyle—but the remainder in the exhibit 
have been below my radar. During the 
1920s and 1930s outstanding wom-
en artists were overshadowed by the 
reigning Group of Seven and their as-
sociates, all male. While the latter rec-
ognized the work of the former, they 
were not invited into the elite circle, 
and thus their work was known only to 
a relatively small circle of followers. 

“This exhibition aims to address the 
oversight, allowing women’s voices to 
come forward at last. In contrast to 
their male colleagues who espoused an 
engagement with landscape and “wil-

derness” above all else, women artists 
were looking at cities, at Indigenous 
communities and their cultures, at re-
source extraction—often challenging 
the genres inherited from the patriar-
chal canon of art.

This period was one of change and 
traumatic loss for Indigenous people in 
Canada, with many Indigenous women 
stepping into the fray of colonial capi-
talism with the trade goods they made. 
These entrepreneurial women pre-
served the cultural traditions of their 
people while also providing for their 
families. Others continued to make 
garments and baskets for domestic use 
in the way of their female forebears. 
This exhibition includes their stories. 
Several settler women artists featured 
here documented the work of Indige-
nous women and their communities, 
attempting to understand Indigenous 
experience as best they could. We in-
clude their stories too.”
—Sarah Milroy, Chief Curator

McMichael Canadian Art Collection

All of us who viewed the work during 
the tour came away filled with appreci-
ation that this missing piece of Canadi-
an art history had been uncovered. Ku-
dos to our tour guide, Miriam Webb, 
for a well-informed commentary as we 
moved through the exhibit. (See photo)

The exhibit opened on September 10, 
2021 and runs until January 16, 2022. 
If you’re looking for something to do 
between now and then, I can’t think of 
a better way to spend the day than at 
the McMichael. At the same time you’ll 
be able to experience A like Vision: 
The Group of Seven at 100. This is 
an excellent exhibit in itself, celebrat-
ing the 100th anniversary of the Group.

For a more complete description 
of Uninvited, here is the link to the  
McMichael Canadian Art Collection: 
mcmichael .com/uninvited_
media

The following Virtual Talks link 
will take you to a more detailed You-
Tube presentation. 

youtube.com/
watch?v=swkh1818qUE&t=18s

AFTER SCHOOL ● Volume 23, Issue 4—December 20218

UNINVITED—ED PRESTON, ASSOCIATE EDITOR
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As you probably know, After School has a principal edi-
tor and an associate editor. Ronda Allan is the principal and 
once she receives all of the material from the associate, she 
organizes it, lays it out in combination with graphics, illus-
trations and photographs. What you get, either as a digital or 
a hard copy, reflects the brilliance of Ronda.

The associate editor is the recipient of a diversity of mate-
rial and images submitted. It’s up to them to carefully peruse 
it all, edit some of it, send some of it back for revision, or 
simply reject it as unsuitable. Reminders sometimes have to 
be sent to people who committed to submitting material, but 
haven’t yet made it. 

There’s an editorial team of six or seven executive mem-
bers who advise and work with the associate editor. Together 
they plan the dates for the four issues each year, make pos-
itive suggestions to improve the publication, and introduce 
new features that keep our readers involved. Often, mem-
bers of the team contribute stimulating articles, as you may 
have noticed in past issues. In the time that I’ve worked with 
these people, I’ve come to realize that we work, support and 
empathize with each other as family. A healthy family. What 
motivates us to contribute our time and energy to keeping 
After School alive and well?

As you likely know, ARM was created to exist under the 

umbrella of OSSTF/FEESO, and to support the initiatives 
of OSSTF/FEESO to maintain, and improve, teaching and 
learning conditions in Ontario schools, and more specifical-
ly for Chapter 12, Toronto. The newsmagazine attempts to 
keep our membership abreast of current political, economic 
and social issues. This is reflected in reports on our guest 
speakers (luncheon meetings), book reviews, and material 
that we garner from relevant organizations; for example, 
the Ontario Health Coalition, the Daily Bread Food Bank, 
and Charter City Toronto. Many, if not all, of our execu-
tive, which includes the editorial team, have a background 
of involvement with OSSTF/FEESO at a variety of levels, 
and wish to continue our dedication to the Federation. In 
addition, and of no small significance, is our mutual desire 
to stay as intellectually involved as possible as we age: one 
important way to try to maintain our mental health. And of 
course, I can’t overlook the bonding that occurs amongst us 
all, and all that entails. 

So, where is all of this going? I will be stepping aside from 
my position as associate editor in June 2022. While I expect 
to be continuing as one of the vice-presidents, I know that 
I’ll miss the challenges and rewards that have come from my 
time with After School. Other priorities have been sitting on 
the back burner for too long.

OKAY…SO WHAT DOES AN ASSOCIATE EDITOR ACTUALLY DO

WANTED
ASSOCIATE EDITOR  
FOR AFTER SCHOOL

Be sure that you have read the 
description of the position above. If you 

can visualize yourself in this position, 
send a summary of your background to 

the address below. If you’d like more 
information, send along your inquiry. 

Previous editorial experience is not 
necessary; you’ll receive as much support 

and assistance as you need.

editor.afterschool@gmail.com

mailto:editor.afterschool%40gmail.com?subject=After%20School%20Associate%20Editor%20position
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Rebellion’s Daughter 
by Judi Coburn
304 pages
Paperback $22.00
Roseway Publishing an imprint of Fernwood Publishing
Halifax and Winnipeg (2021) 

Rebellion’s Daughter is an excellent work of Cana-
dian historical fiction and is the best that I have read in  
recent years.

The author, Judi Coburn, is a retired English and Histo-
ry teacher who worked for 18 years researching and writing 
Rebellion’s Daughter. It is woven around the possible life 
of Eunice Whiting who lived through the rebellion of 1837 
and its aftermath in Upper Canada. Judi Coburn learned 
about Eunice from Charles Dickens’ book, American Notes, 
where he briefly describes his interview with Eunice Whiting 
in the Kingston Penitentiary for Women. Eunice had been 
very sympathetic to the Reformers and William Lyon Mack-
enzie’s rebels and she was serving a three year sentence for 
horse theft. 

Judi Coburn brilliantly explores the role of women, social 
class, immigrants, hard living and working conditions, and 
political conflicts between Tory and Reform sympathizers in 
Upper Canada. Judi Coburn places Eunice in the Niagara 
region and Eunice has two older sisters, one older brother, 
brother Clay just a year or two older than her, and a younger 
sister. Eunice’s family experiences pandemics with the loss 

of her younger sister to diphtheria and Clay and her mother 
to cholera. Eunice’s father is over-bearing and so she runs 
off to her Aunt’s and Uncle’s, and then is placed with the 
neighbouring Grouse family. Here she learns to milk cows, 
make cheese, and meets a young man, Jacob, who falls in 
love with her, proposes and whom she marries at the age 
of 15. Jacob and the Grouse boys are sympathetic to the re-
formers and rebels and Jacob joins them at Navy Island. 
Eunice and Jacob are separated and her marriage ends. 
Eunice travels around the district looking for jobs on farms 
and in hotels, disguises herself as a boy to work in lumber 
camps, and “borrows” horses to move from town to town. 
She is captured, tried and sentenced to three years in the 
Kingston Penitentiary for Women. Coburn explores the lives 
of the different women in the penitentiary including female 
African American fugitive slaves from the U.S.A. This is a 
powerful analysis of social conditions and female perspec-
tives, and Coburn uses penitentiary archival material as the 
foundation for this part of the story.

Eunice Whiting emerges as a bright, bold and dynamic 
young woman and her story is very gripping. Readers will 
learn a great deal about life in the first half of the nineteenth 
century Canada and the potential emotional roller-coaster 
experienced by young women and men. 

SPECIAL NOTE: Judi Coburn will be our guest speaker at 
the Feb. 23–22 “luncheon” meeting, which in all probability 
will be a Zoom meeting. She’ll be talking about her book, 
and what she went through bringing all of the pieces togeth-
er. Keep your eye on the EVENTS section of our website  
for updates.

BOOK REVIEW—ALLAN HUX

Judi Coburn, Author

https://fernwoodpublishing.ca/book/rebellion8217s-daughter
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Children of the Broken Treaty:Canada’s lost 
promise and one girl’s dream 
by Charlie Angus
372 pages
Paperback $27.95
University of Regina Press (2015) 

Duncan Campbell Scott is one of our bards of the northland. 
He gave us ‘The Forsaken’ and ‘The Onondaga Madonna’ 
whom he depicts as a savage ‘woman of a weird and waning 
race’’?’ Is he for her or against her? If you read Charlie Angus’ 
distressing indictment of Scott and his successors in our fed-
eral government you will see that Scott is definitely against. 
His negotiation of the infamous Treaty 9 and the policies he 
instituted to ‘Kill the Indian in the child’ evoke those of Eich-
mann and his final solution. If he is a pretty good poet, he 
is also a racist bureaucrat who set in process what would be 
a century of oppression and suffering for our First Nations. 

Charlie Angus, the NDP Member of Parliament for  
Timmins-James Bay, is one of my heroes. He represents 
Kirkland Lake, the town where I grew up. A man for all sea-
sons, Charlie is singer musician with the Grievous Angels. He 
celebrates the north with striking tributes to the mining in-
dustry–Industrial Cathedrals of the North, a photo portrait 
of headframes, Cage Call and Mirrors of Stone, photo essay 
tributes to mines and miners, and We Lived a Life and Then 
Some, the story of Cobalt where he now lives. His book before 
Broken Treaty, Unlikely Radicals, is the page turning saga 
of the fight to prevent Toronto from dumping its garbage in 
the Adams Mine pit. Lest you think he is a part time MP ne-
glecting his riding while he puts pen to paper, Maclean’s has 
named him ‘The top constituency MP in Canada.” (350)

With Treaty 9, Angus’ ‘broken’ treaty, the James Bay Cree 
in 1905 ceded their vast northern Ontario ancestral lands 
to the government of Canada. They had little choice: Dun-
can Campbell Scott, negotiator and future top bureaucrat 
for the Department of Indian Affairs, told them the federal 
government would take over the lands with or without their 
consent. The mineral, hydro-electric and timber resources of 
the territory that would fuel Canada’s prosperity in the 20th 
century were an irresistible prize. The key provision of the 

BOOK REVIEW— LARRY FRENCH

Associate Editor’s Note: Reference to this book 
review was made in the last issue of After School, 
where we noted that we had published it in March, 
2016. However, in light of the current news and 
events involving Canada’s Indigenous People, it was 
decided that we re-publish this excellent book review 
by Larry French, long standing ARM CH12 member.
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Treaty that induced the Cree chiefs to sign was Scott’s prom-
ise to furnish education to their children: the Crown would 
pay the salaries of teachers and provide school buildings 
and equipment ‘as may seem advisable’ to the government. 
Scott promised with a forked tongue; ‘as may seem advis-
able’ allowed him to betray the children of the treaty from the  
very beginning. 

We know the story. Angus gives us a heart rending por-
trayal of the ongoing sell out of the First Nations and their 
children. Scott wanted to as quickly as possible ‘get rid of the 
Indian problem…Our object is to continue until there is not 
a single Indian in Canada that has not been absorbed into 
the body politic...’ To eradicate Indian culture he would off 
load responsibility for their education to the churches, and as 
cheaply as possible. Both the Anglican and Catholic churches 
already had mission schools: the Anglicans offered to edu-
cate the James Bay Cree children for the rock bottom price of 
eighty dollars per capita; the Oblates undercut them lower-
ing the ante to sixty dollars per capita. 

By 1907, when Scott was negotiating with the churches, 
residential schools were already a horrific failure. A Depart-
ment of Indian Affairs report indicated that death rate of 
Indian children while at school or just after leaving school 
in the West was twenty-four percent; in one school it had 
risen to a near genocidal sixty-nine percent. Scott was not 
deterred. The chronic underfunding of Indian communities 
and education that he initiated is the background to Angus’ 
main story, the battle to get a viable school in Attawapiskat. 

As a result of the abuse in schools like St Anne’s Residen-
tial School in the fifties and sixties, Indian communities de-
manded their own local schools. In 1976, J.R. Nakogee Pri-
mary School opened in Attawapiskat. Joy and exhultation! 
But short lived. A pipe carrying fuel to the teachers’ apart-
ments froze in the muskeg under the school and cracked, 
polluting the school and its yard. The children were exposed 
to a toxic cocktail of benzene, toluene, xylenes and diesel 
fuel. Students were getting sick, teachers quitting. In 2000, 
the school was finally condemned and portables erected. 
However, they were adjacent to the contaminated brownfield 
in the school yard and exposed to the same toxic pollution. 
Bob Nault, Liberal Minister of Indian Affairs, promised that 

a new school would be built. His successor, Andy Scott re-
peated the promise. Empty words. 

In 2007, the Conservatives killed the school project. In 
2008, the Attawaspiskat children aided by elders and Char-
lie Angus launched a protest. Schools in the south joined in 
by writing letters to Chuck Strahl, new Minister of Indian Af-
fairs. Enter Shannen Koostachin. The school’s thirteen year 
old student produced a power point presentation and post-
ed it on YouTube. The Public School Boards’ association led 
by Catherine Fife joined in, as did the teachers’ federations. 
Shannen and fellow students decided to take their grade 
eight school trip to Ottawa at the moment of the National 
Day of Action for Indigenous People. They spoke at a press 
conference with the national media. Responding to the pres-
sure, Chuck Strahl agreed to a meeting with the children and 
elders in his office the next morning. There was hope in the 
air. However, Strahl bluntly informed the group that there 
would be no school. The elders were shattered; Shannen 
looked Strahl in the eye and told him ‘We’re not going to quit, 
we’re not going to give up.’

Leaving the office, Shannen and her little group joined the 
protest on Parliament Hill. Shannen was chosen to relate 
what had happened in Strahl’s office. The small teen-ager 
electrified the crowd and media with her description of the 
substandard conditions of her education and her defiant 
message to the Minister: ‘We will not quit until every First 
Nation child has a school that they can be proud of and that 
they can call their own.’

Shannen’s cri de guerre and the subsequent protest that 
reached the United Nations (Shannen was nominated for the 
International Children’s Peace Prize) finally had an effect. In 
the Fall of 2009 Strahl announced that the new school would 
be built. MPP Gilles Bisson recently told me that it is up and 
functioning well. Shannen did not see the school: while at-
tending Timiskaming District High School in New Liskeard 
the charismatic young woman was killed in a car crash on 
Highway 11 north of the community. Her influence lives on: 
amidst the outpouring of grief at her death the Shannen’s 
Dream movement was launched to fight for equity for all 
First Nation’s youth. We can only hope it succeeds and the 
sooner the better.
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VANILLA ALMOND CRESCENTS 
(Submitted by Sylvia Pryde)

CHEERIOSQUARES
(Submitted by Sylvia Pryde)

THE RECIPE PAGE
Send us your recipes to editor.afterschool@gmail.com. 
You’ve got a hungry audience!

INGREDIENTS
• 240 g all purpose flour
• 180 g unsalted butter
• 138 g blanched almonds, finely ground *
• 60 g sugar
• 1 pk vanilla sugar
• 1/8 tsp. salt
• 2 egg yolks

INSTRUCTIONS
1. Preheat oven to 350 F
2. Cream butter, icing sugar, vanilla sugar and salt. 

Add flour. Mix well. Add ground almonds and egg 
yolks and mix well. I use my hands.

3. Shape dough into a log about the thickness of polish 
sausage. Slice ¼” thick and roll into little sausage 
shapes and shape like a crescent. 

4. Bake on ungreased cookie sheet 10–15 min. or until 
light golden. Sprinkle with icing sugar ( ½ cup 
mixed with 1 package of vanilla sugar ) while still 
warm.

5. Cool completely and store in a cookie tin. These 
keep for several weeks.

To Blanch Almonds:
Drop almonds into a saucepan boiling water for 1 
minute. Drain in a colander and rinse with cold water. 
Slip skins off. Allow to dry completely at least 2 hours 
spread out on a cookie sheet. Do not dry in the oven.

INGREDIENTS
• ¼ cup butter
• 3 cups miniature marshmallows or 32 large ones
• ½ cup peanut butter
• 4 cups cheerios
• 1 cup salted peanuts

INSTRUCTIONS
1. Butter baking pan 9x9x2
2. In large pan melt butter, marshmallows and pea-

nut butter over low heat, stirring constantly until 
smooth.

3. Remove from heat, mix in cereal and peanuts until 
evenly coated. 

4. Spread mixture quickly in buttered pan. 
5. Cool, cut into squares.

Makes 16 squares.

mailto:editor.afterschool%40gmail.com?subject=After%20School%20Associate%20Editor%20position
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Can the Conservative provincial gov-
ernment be defeated in the June 2 elec-
tion to be held seven months from now? 
OSSTF/FEESO held a province wide 
election conference last month to dis-
cuss the question, and prepare for the 
election campaign beginning on May 4.

The conference highlight was a pre-
sentation by Eric Grenier, a former CBC 
election analyst, and contributor to The 
Hill Times, a daily news site. He brought 
professional objectivity to assessing the 
strengths and weaknesses of the three 
main parties and their leaders. 

Polls indicate that at this stage, the 
PCs are supported by 34 per cent of 
Ontario citizens, with the NDP at 32 
per cent, and the Liberals, 25 per cent. 
In Toronto, however, these results are 
turned completely around with the Lib-
eral support standing at 40 per cent, 
PC’s at 30 per cent, and the NDP at  
21 per cent. 

Opinions on the leaders reveal sever-
al anomalies. Andrea Horwath is more 
popular than her party,while Stephen 
Del Duca rates lower than his Liberal 
party. Doug Ford enjoys a 35 per cent 
approval rate but 60 per cent of those 
polled actively disapprove of his leader-
ship. No middle ground on him! How-
ever, the PCs enjoy several historical 
advantages over the other two parties 
that give them confidence.

First, the floor or base of support for 
the PCs tends to be high, win or lose, 
ranging from 32 per cent to 35 per cent, 
unlike the other two parties whose sup-
port is more volatile. At 35 per cent the 
PC party can count on a majority or at 
least a plurality of seats. Secondly, one 
term governments are rare in Ontario. 
The last one was the Bob Rae govern-
ment 25 years ago. Thirdly, splits in a 
three way race are always a problem 
for the Liberals and the NDP. Final-

ly, Ontario tends to vote in opposition 
to whatever federal party currently 
holds power in Ottawa which is the  
Liberal party. 

As difficult as it appears to defeat the 
PCs, it is not impossible. In a 124 seat 
legislature, 63 seats held by one party 
gives it a majority government, or two 
parties in a minority agreement. The 
PCs have 69 seats, a margin of six seats. 
The PCs must win a majority to hold on 
to government. If their seat count falls, 
they cannot count on the possibility 
of forming a minority government be-
cause both the Liberals and NDP have 
rejected joining them. However, the 
Liberals and the NDP have no qualms 
about minority government. In 1987, 
David Person’s Liberal party formed an 
accord with Bob Rae’s NDP and ruled 
for three years.

There are other factors at play. The 
NDP doubled their seat count in the 
last Ontario election, and is the party 
of choice for progressive and younger 
voters. The PCs are weak on long-term 
care, the environment and education. 
They are also vulnerable in four Toron-
to seats where the Liberals came sec-
ond, and the NDP and Liberals show 
strength in four ridings bordering the 
GTA. And one in five voters are unde-
cided at this point.

Eric Grenier suggested that the pub-
lic can change very quickly if it wants 
change in the province. It may also 
come down to a quality called trust.

Both Trudeau and the premier of 
Nova Scotia lost trust by calling an 
early election to take advantage of the 
perception that their governments had 
handled the pandemic rather well, and 
paid a political price for it. Ford may 
find that if electorate is skeptical of his 
promises, desire for change and lack of 
trust may unseat them.

POLITICAL ACTION: LOOKING AHEAD TO JUNE 2022 
— CHARLES HAWKES, EXECUTIVE OFFICER / POLITICAL ACTION REP. ARM CH12
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After School will publish your classified ad for free. Ads must 
be no more than 40 words in length. They must include your 
name and contact information. (An email address is recom-
mended.) Submit your ad by the After School submissions 
deadline posted on the ARM Ch12 website under Due Dates 
and Deadlines to editor.afterschool@gmail.com. Ads 
submitted by the appropriate deadline will appear in the After 
School issue that follows. If you wish your ad to appear in sub-
sequent issues, you must submit it again for each issue.

The After School editors reserve the right not to publish 
any ad that is deemed inappropriate for any reason. Ads from 
commercial organizations will not be published. After School, 
its editors and the ARM Chapter 12 Executive are not liable 
for any transaction conducted as a result of an After School  
Classified ad.

BUY & SELL
Got something to sell? Want to get rid of those old records, 
some furniture, your Agatha Christie collection? Let the ARM 
community know in the After School Buy & Sell. Looking 
for parts for your Miata, a vintage stereo, classic DVDs? Let 
the ARM community know in the After School Buy & Sell.

PERSONALS
Find a friend, start a club, research your next historical novel. 
After School Personals are the best way to connect to peo-
ple in the ARM Chapter 12 community.

AFTER SCHOOL CLASSIFIEDS

I’m looking for the following used electronics in good 
condition: a Macbook Pro, an Ipad & an Ipod. Also, a 
Yorkville tripod music stand. If you have any of these 
items, please contact Chris with details and price(s) at 
armexeclikesjazz@gmail.com.

Submit articles to After School!

We are looking for reader submissions for 
the following regular features: 

Viewpoint/point of view
An opinion piece on a topic that concerns 

you personally.

After-school activities
An update on individual activities or groups 
that you have joined since retiring from your 

job in the education sector.

Photo captions
An interesting or entertaining photo that 

could be used for a caption contest. 
Please include the location and necessary 

background information.

Around the world
A report on interesting places or people you 

have meet while travelling. Include high 
resolution pictures when relevant.

Book/movie/podcast etc. Reports
Tell us about what interesting things you’ve 

been viewing, following etc..

Whatcha doin’?
Tell us what you’ve been doing during this 

Covid-19 year in a paragraph or two.

All members are invited to submit items of 
interest for current and future retirees.

Articles need to be proofread and not 
exceed 500 words.

Provide the name of the photographer and 
identify the people or places in the photo. 
(Make sure you have permission from any 

people included, to publish the photo.)

Note: All articles will be edited for clarity 
and space limitations.

Send submissions to:  
editor.afterschool@gmail.com

https://armch12osstf.ca/
mailto:editor.afterschool%40gmail.com?subject=
mailto:armexeclikesjazz%40gmail.com?subject=
mailto:editor.afterschool%40gmail.com?subject=
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Registered Retirement Income Fund (RRIF)
Something to consider after retirement

DID YOU KNOW: WHEN YOU TURN 71, YOUR RRSP NEEDS TO BE CONVERTED?

Your Registered Retirement Savings Plan (RRSP) matures December 31st of the year in which 
you turn 71. Your options for the RRSP are to convert to a Registered Retirement Income Fund 
(RRIF), annuity, or you can redeem the full amount of the RRSP.

Important! What if you would like to make one last RRSP contribution the year you turn 71? 
While in previous year you could have made the contribution in the first 60 days of the following
year, in the year you turn 71 your contribution must also be made by December 31st.

WHEN YOU TURN 72 AND EVERY SUBSEQUENT YEAR AFTER, YOU MUST MAKE A
MINIMUM RRIF WITHDRAWAL.

One of the main differences between a RRSP and a RRIF is that contributing to your RRSP was 
optional; withdrawing a minimum annual amount from your RRIF is mandatory. The RRIF 
minimum amount you are obligated to withdraw each year is based on a percentage determined 
by your age or the age of a younger spouse, times the value of the account on December 31st of 
the previous year.
Account Balance Dec 31st previous year X RRIF Min % based on Age = Current Year RRIF Minimum.
The RRIF Minimum percentage increases, as you get older. Keep in mind that all withdrawals 
from a RRIF count as taxable income.

Visit: https://www.educatorsfinancialgroup.ca/ARM/article001 to learn how to manage a
Registered Retirement Income Fund (RRIF).

Note! If you cannot contribute to your RRSP because of your age, you can still contribute to 
your spouse's or common-law partner's RRSP until the end of the year that they turn 71. After 
December of the year you turn 71 years old, you can contribute up to your RRSP deduction limit 
to a spousal RRSP or common-law partner RRSP if your spouse or common-law partner is 71
or younger on December 31 of the year you make the contribution

Retirement questions? We’ve got educator-specific answers!

Call us at 1.800.263.9541 Or book a consultation with an Educator’s financial specialist
here: https://www.educatorsfinancialgroup.ca/ARM/F2211/get-started
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On Wednesday, December 1, a few of 
us made our way to the Daily Bread 
Food Bank (DBFB): Manfred Netzel, 
Bill Pryde, Donna Preston and my-
self. This is an annual event for ARM 
CH12 whereby we make a donation 
to DBFB. Because of the growing im-
portance of DBFB and the contribu-
tion that it makes to the welfare of 
the community at large, we increased 
our donation by 50 per cent from 
$500.00 to $750.00. Fortuitous-
ly, we discovered that these dollars 
would be matched dollar for dollar  
this year.

In pre-COVID-19 times we made our 
annual donation at the CBC Broadcast 
Centre gala, Sounds of the Season. 
However, this year, and last, DBFB 
didn’t have a presence there. 

I’ve included a few photographs 
from our visit. As you may recall from 
a previous article on DBFB, this place 
is vast, and handles an immense quan-
tity food. 17,000 lbs. of food leave the 
building daily, mostly delivered to 
smaller food banks.

In 2020: 
• 13,000,000 lbs. food were delivered 

(18 per cent over 2019)
• 112,030 DBFB kitchen meal servings
• 156,573 lbs. of fresh food were dis-

tributed through summer produce 
markets
 

In 2021:
• the statistics for 2020 have in-

creased by 50 per cent

You can draw your own conclusions 
from what this massive service pro-
vides, and this only in the GTA.

The Director, Neil Hetherington 
(see photo) has done a remarkable 
job in improving the efficiency of the 
operation, cutting costs, recruiting 
volunteers, and meeting with the pri-
vate sector to solicit and gain support 
both in financial and packaged/fresh  
food terms.

In one of the photographs you will 
see rows of very tall shelves, and when 
full represent what goes out the door 
in just one week. In another photo-
graph, there are piles of 10 lb. bags of 
potatoes. These are surplus to potato 
farmers and have been donated by the 
Ontario Potato Board; otherwise they 
would go to waste.

DAILY BREAD FOOD BANK—ED PRESTON, ASSOCIATE EDITOR
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Each year at this time, many 
neighbourhoods are festooned 
with lights to celebrate the  
holiday (holy-day) season. A 
few years ago I walked through 
our, and other, communities in 
order to photograph these dec-
orations. After taking numerous 
“straight” shots, I decided to 
open up and play a little. All of 
the photographs seen here are 
the result of moving my camera 
during exposure, followed by 
just a little tweaking with my pho-
to editing software. I much pre-
fer these since, for me at least, 
they express the enthusiasm 
and joy of the season, with no 
reference to any particular faith  
or denomination.

LIGHTS OF THE 
SEASON 
—ED PRESTON, ASSOCIATE EDITOR
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MORE LIGHTS OF THE SEASON—MICHELLE BARRACLOUGH
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IT MIGHT BE TIME TO GO.
At the start of each class, you feel and 
possibly look like the sagging leath-
er and wrinkled texture of your desk 
chair. Your retirement year is sneak-
ing up; how long can you hold out? A 
morning coffee wakes you up enough 
to understand what students are telling 
you. Bad for them, bad for you.

You know each lesson inside and 
out; and now you’re on “automatic pi-
lot.” Strangely enough, regardless how 
much or how little you teach, students’ 
knowledge and marks stay the same.

Your altruistic love for kids is now a 
textbook case of Stockholm Syndrome: 
15-year olds seem wise in their snide 
comments and petty squabbles. But, 
when they get out of control, your 
VOICE OF GOD doesn’t strike fear in 
to those tiny munchkins. To them, you 
are a strange, lost, museum fossil.

YOU REEVALUATE YOUR 
“CORE COMPETENCIES.”
You can still multitask projects in 
complete bedlam. You’ve honed cri-
sis avoidance skills: confronted with 
an unexpected question, you smile 
with great sincerity, then explain 
they are not mature enough to handle  
the information.

But your energy levels are fading. 
Giving up extra curricular clubs/ 
activities to compensate doesn’t help. 
By three o’clock, you are completely 
exhausted and desperate for a nap.

THE ADMIN COMPOUNDS 
THE PROBLEM.
Endless staff meetings make you drift 
in and out of consciousness. They 
mistake talking for planning, then set 
up committees to tinker with direc-
tives and remove “unacknowledged 
biases” lures for non-tenured staff to  

ingratiate themselves.
Annual, board mandated “New Ini-

tiatives” are make-work projects: vain 
attempts to raise student averages by 
marking in obsessively greater detail. 
These demand revamped lesson plans, 
marking schemes, and new timelines 
to fit new expectations. Any snide com-
ments will raise suspicions about your 
sincerity, followed by renewed scruti-
ny about your work ethic and marking 
schemes. You are not a “Team Player.”

It’s impossible to explain report card 
marks: complex formulas that balance 
each strand and category, and by the 
miracle of computer science, distrib-
ute zones of knowledge into inflexi-
ble totals. Deliberately vague, endless 
cloned lists of “teacher comments” ob-
fuscate honesty into a soup of cloyingly  
sentimental pap.

AGAINST YOUR BETTER 
JUDGMENT, YOU FANTASIZE 
ABOUT RETIREMENT.
You keep questioning your life: as if 
time was really running out,with unful-
filled dreams lurking just out of reach. 
On the way to work; you surreptitious-
ly budget how to live more on less. You 
practice announcing your retirement 
to the department and staff; relishing 
their potential happiness, and basking 
in their veiled resentment. You think 
about your farewell speech: how to dis-
till 30 years of teaching into a few pithy 
remarks without getting all choked up, 
then pivoting to gorge on chocolate 
cake before grandly sweeping off into 
the sunset.

The tipping point is your list of next 
semester’s classes. “Locally devised 
courses” have no curriculums, text-
books, and only rudimentary outlines. 
Faced with reinventing the wheel, you 
start to panic. The previous teacher, 

sensing doom, took a year sick leave to 
avoid the students that did sign up.

You snap, jumping ship the day your 
retirement pension goes up a level. It’s 
still one year too early, but the mone-
tary sacrifice is worth it. Five days no-
tice is all you could manage. You are 
mentally long gone.

DRAWBACKS OF LEAVING.
Nobody wants your binders, your care-
fully structured lesson plans, or your 
voluminous, well-researched notes. 
They are seemingly out of date, il-
legible, and irrelevant: the new, dog-
eared textbooks have pretty coloured 
charts and graphs and large pic-
tures to compensate for any missing,  
useful information.

You will actually miss the good kids 
that are now growing up and realizing 
their potential.

ON THE BIG DAY.
The head of your department puts on 

a good spread of food, more to show 
others how hard she works, and as a 
bribe so you will say nice things about 
her, and forget her obsessive, micro-
managing style that made martyrs of 
you both.

The Admin show up, but stop and 
lounge at the door, in acknowledge-
ment of your position on their totem 
pole, and irritation at your quick de-
parture. You remind them thirty years 
of sacrifice on the altar of higher learn-
ing was worth all the hard work and 
redeemed by your glowing reputation 
among the students, who “talked more 
to you than to their parents.” Polite 
smiles all around!

RETIREMENT!
A new life in the Leisured Classes 

changes you in subtle, psychological 
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and physical ways: Your Calvinistic/
Buddhist work ethic: “No work, no 
food” guilt melts away with the smell 
of morning coffee at noon. You lose 10 
pounds from not buying lunch. You’re 
more flexible.

Though it will take almost two years 
to de-stress, you hope one day to bend 
over and touch your toes. Your thirty 
years of teaching seemed a preamble 
to this decadent, emotionally fulfilling, 
hedonistic lifestyle of sweatpants and 
wrinkled T-shirts.

DRAWBACKS AND 
REVELATIONS.

You miss telling teenagers how to 
live their lives; your ingrained habit of 

lecturing people instead of talking to 
them is still there.

Guilt about abandoning school 
makes major delayed projects a god-
send: painting walls, repairing furni-
ture, fixing the yard, replacing eves 
troughs. This kind of ambition will fade 
soon enough….

Time has literally stopped, with no 
commitments, deadlines, or looming 
tomorrows to deal with. The shock of 
living in the present moment is daunt-
ing, but liberating.

Wandering downtown, you notice 
you’ve become older and invisible? 
This is not a pressing concern: new 
horizons, new friends and new chal-
lenges beckon.

FINAL THOUGHTS.
Teaching was the job you were born 

to do, and you took to it like a duck to 
water. However, you can now gleeful-
ly and shamelessly insist it was your 
dedicated, personal contribution to 
“World Peace.”

After getting paid more than you de-
serve to like other people’s kids, you 
might not have to talk to another one 
for the rest of your unnaturally long, 
happy future.

Retirement can be a liberating and 
personal gift from the tangled, all 
consuming life that was your teach-
ing career; you just have to explore  
the possibilities….

Planning for retirement in the time of COVID-19 

When planning for retirement, you may base your plans around what you normally expect to happen 
each year. However, the last few years have been anything but normal. Due to the pandemic, some 
within the teaching community have delayed their retirement decision, whereas others are retiring 
early. No matter where you are in your retirement journey or how your plans may have changed, the 
basic principles of planning for retirement stay the same.  

To learn more, visit www.otipinsurance.com/article106.   
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